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Introduction 


TEACHERS IN PRIMARY and secondary schools maintained by local 
education authorities in England and Wales are paid in accordance 
with the Burnham Report for Primary and Secondary Schools, 
1956. This is a complicated document. Instead of laying down in- 
clusive scales of salary for the various types of teacher and the 
various jobs they do, it sets out separately a basic scale, additions 
for qualifications and training, etc.. and allowances for respon- 
sibility in specified posts, such as head teacher, deputy head 
teacher and so on. It is impossible, therefore. for the ordinary 
member of the general public to learn by a quick look at the 
Burnham Report what salaries teachers actually receive. And as 
recent press and other comment has shown, there is considerable 
misunderstanding in the public mind on this subject. In particular, 
there appears to be a widely-held, but mistaken, impression that 
all teachers receive the basic scale only. 


The purpose of this pamphlet is not to argue the case for or 
against improved salaries for teachers. It merely seeks to show as 
briefly as is consistent with the somewhat complicated nature of 
the problem how the Burnham Report works in practice and to 
set out the kind of salaries which teachers actually receive. 


I—The Nature and Size of the 


Teaching Profession 


THERE ARE ABOUT 30,000 schools in England and Wales which are 
maintained by local education authorities. These schools are staffed 
by some 260,000 teachers. The teachers with whom this pamphlet 
is concerned are qualified teachers, that is to say, teachers who 
have satisfied the requirements of the Ministry of Education as 
to their standard of education and training and have been recog- 
nised by the Ministry as qualified teachers. There are some 
255,000 of these—102,000 men and 153,000 women. 

For the purposes of this pamphlet, these qualified teachers have 
been considered in three categories, namely: 


qualified teachers (i.e., non-graduates): 


graduates (teachers with university degrees or equivalent 
qualifications recognised by the Burnham Committee); 


good honours graduates (teachers with first or second class 
honours degrees or higher degrees). 


About four-fifths of the total teaching force—approximately 
74,000 men and 134.000 women are in the first category. Most of 
these have gained the status of qualified teacher by a two-year 
course of training at a teacher training college starting at the age 
of 18, though a minority have achieved the status in other ways, 
for example, by a special one-year course under the Emergency 
Training Scheme which was in operation for some years after 
the war. 

Of the remaining one-fifth, some 14,000 men and 10,000 women 
are graduates, and about 14,000 men and 9,000 women are good 
honours graduates. Some of these have obtained their degrees 
externally, that is to say, without actually attending at a univer- 
sity, but most have graduated by a three-year full-time course at a 
university, starting at about the age of 18, and many have spent 
a fourth year at the university taking a course of training for 
teaching. 


Age Structure 


SINCE THE WAR the teaching force has been expanded to deal with 
the increased number of children in school, with the result that a 
majority of teachers have less than 20 years’ service. The 
approximate age distribution is set out in the following table:— 
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Men Women Total 
29 and under 25,000 54,000 79,000 
30—39 30,000 | 26,000 56,000 
40—49 28,000 33,000 61,000 
50-—59 aby a 15,000 33.000 48,000 
60 and over ae 40003." 7,000 11,000 











102.000 153,000 255,000 

















It will be noted that in the 30—39 and 40—49 age groups the 
proportion of women is much lower than would normally be 
expected having regard to the fact that three-fifths of all teachers 
are women. This is accounted for by two facts. The number of men 
in these two groups is higher than would normally be the case 
because of the intake from the Emergency Training Scheme al- 
ready mentioned and in the case of women teachers these two 
age groups are the most affected by teachers leaving the service 
either temporarily or permanently on marriage. 


[I—Equal Pay 


FOR MANY YEARS the salary rates for women teachers were about 
a fifth lower than those for men. In 1955, however, following a 
similar decision by the Government in respect of civil servants, 
the Burnham Committee decided to adopt the principle of “equal 
pay” for women teachers and the method adopted was to increase 
the women’s rates each year for seven years by an “equal pay 
increment” of one-seventh of the difference between the women’s 
and men’s rates. From May, 1955. the equal pay increment was 
one-seventh, from April, 1956, two-sevenths and so on, so that on 
April 1, 1961, the same rate will apply to men and women. The 
equal pay increment from April 1, 1959, is five-sevenths. 

The current rates for women which are set out in the Burnham 
Primary and Secondary Schools Report, 1956, are not, therefore, 
the actual rates which women teachers are receiving, since they 
have to be increased by the appropriate equal pay increment. 

In addition the salaries of all teachers under the Report were 
increased by 5 per cent. with effect from February 1, 1959, and 
this increase necessitates a further adjustment in the scales pre- 
scribed in the Report. The salary rates given in the following 
chapters incorporate the 5 per cent. addition and also, in the 
case of women, the equal pay increment at the rate of five-sevenths. 
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III—How Salaries are Calculated 


THE TOTAL SALARY a teacher receives depends on his qualifica- 
tions and length of training and on the particular job that he is 
doing. 


Qualified Teachers 


MEN QUALIFIED teachers receive the basic scale which starts at 
a minimum of £498 15s. and rises by annual increments of £26 5s. 
to a maximum of £945 per annum. The current basic scale for 
women is £485 5s. to £891. 

The normal age for entry on this scale is 20—21I, so that the 
maximum is normally reached at about the age of 36 or 37. 

Men teachers who have done two years’ National Service start 
teaching at about 22 or 23, but they receive two increments 
immediately in respect of their Service time, so that they are paid 
as if they had been occupied in teaching during that period. 

Qualified teachers who have trained for three years have their 
salaries increased by a training increment of £26 5s., so their scale 
i§ £525 to. £971 Ss: 


Graduates 


GRADUATES, including teachers holding degree equivalent quali- 
fications, receive the same basic scale as qualified teachers, 
plus a graduate addition of £78 15s. (£74 5s. for women). Their 
‘scale, therefore, is £577 10s. rising to £1.023 15s. for men and 
£559 10s. rising to £965 5s. for women. 


Good Honours Graduates 


GoopD. HONOURS graduates receive the basic scale, plus the graduate 
addition, plus a “good honours degree’ addition of £52 10s. 
(£49 10s. for women). The scale for good honours graduates is 
therefore £630 rising to £1,076 5s. for men and £609 rising to 
£1,014 for women. 

As has already been explained the great majority of graduates 
have trained for three or four years and accordingly receive one 
or two training increments. The scale for a three-year trained 
graduate is £603 IS5s. rising to £1,050 for men (£584 5s. rising to 
£990 for women). and for a four-year trained good honours 
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graduate £682 10s. rising to £1,128 Ss. (£658 10s. rising to £1,064 5s. 
for women). 


All of these scales apply to ordinary class teachers without any 
special responsibility and irrespective of the type of school in which 
they are serving. Teachers who undertake particular jobs involving 
more responsibility receive additional allowances above these 
scales. 


IV—Allowances for Posts with 
Special Responsibility 


IN ALL SCHOOLS there are one or more posts which carry greater 
responsibility than that of class teacher. The number of these posts 
varies with the size and type of the school and the nature and 
the level of the work done and the way in which the school is 
organised. In the smallest schools, which are mainly primary 
schools—that is, for children up to the age of 11—there is only 
one such post, that of the head teacher. As the size of the school 
increases the number of special posts also increases. 

The number of posts also varies according to the nature and 
level of the work done in the school and the way in which the 
school is organised. In grammar schools, for example, where teach- 
ing is organised in departments and where there are sixth forms 
catering for pupils up to the age of 18, the number of special 
posts is very large. In many such schools three-quarters or more 
of all the teachers have payments above scale. 


Head Teachers 


THERE ARE APPROXIMATELY 30,000 head teachers (about 15,000 
men and 15,000 women). 

The smallest allowance for a man head teacher is £131 Ss. 
(£129 15s. for a woman) and the largest £1,433 Ss. (£1,392 15s. for 
a woman). These amounts can be increased in particular cases 
if the employing authority considers the job is worth more. 

About half of all head teachers receive allowances of up to 
£200. Of those with larger allowances about 4,000 receive allow- 
ances of over £350 and about 100 receive allowances in the highest 
ranges of over £1.000. 


Deputy Head Teachers 


THERE ARE APPROXIMATELY 15,000 deputy head _ teachers 
(6,000 men and 9,000 women). 

The smallest allowance for a man deputy head teacher is £84 
(£79 for women) and the largest £603 15s. (£571 for women). 

As in the case of head teachers, however, by far the largest 
proportion of such posts are in the lower half of the range, re- 
ceiving allowances of not more than £115 10s. (£100 for women). 


Heads of Departments 


IN SECONDARY SCHOOLS there are heads of departments—teachers 
who are responsible for organising the teaching of particular sub- 
jects or groups of subjects or who have similar responsibilities. 
These posts, which are found mainly in grammar schools, but 
also in modern schools and other secondary schools, such as 
technical and comprehensive schools, are in four grades, carrying 
allowances of £131 Ss., £210, £288 15s. and £367 10s. (£130, £182 
£242 and £322 respectively for women). There are approximately 
17,000 heads of departments (about 11,000 men and 6,000 women), 
of whom about 4,500 (3,000 men and 1,500 women) receive 
allowances at the two highest rates. 


Graded Posts 


THESE POSTS are found in all schools above a certain size, the 
number varying according to the size of the school. The three 
rates of allowances are £78 15s., £131 5s., and £183 15s. for men 
(£74 5s., £123 15s. and £173 5s. for women). About 37,000 teachers 
(20,090 men and 17,000 women) hold graded posts. Of these about 
30,000 (16.500 men and 13,500 women) receive the smallest rate 
of allowance. About 6,000 (3,000 men and 3,000 women) receive 
the middle rate and about 1.000 (500 men and 500 women) the top 
rate. 

All told, of the 255,000 qualified teachers in the schools about 
99,000, that is to say about 39 per cent., receive additional allow- 
ances for special responsibility. For men the percentage is about 
51 and for women about 31 per cent. 


V—Prospects of Promotion 


PROMOTION prospects, which vary according to the teacher’s age 
and qualifications, are here discussed on the basis of an analysis 
made by the Ministry of Education in 1957. 


Qualified Teachers 

THE ANALYSIS covered a total of 198,266 qualified teachers 
(67,341 men and 130,926 women). Of these 66,719 (30,000 men 
and 36,719 women) held allowances. That is to say 34 per cent. 
of all qualified teachers (45 per cent. of men; 28 per cent. of 
women) held allowances above scale for responsibility. 

In Appendix I these figures are analysed according to the ages 
of the teachers. It will be seen that, while only 8 per cent. of 
qualified teachers in the “under 30” age group hold allow- 
ances above scale (13 per cent. of the men and 6 per cent. of 
the women) 


in the “30—39” age-group the corresponding figure is 33 
per cent. (39 per cent. of men and 28 per cent. of 
women). 

in the “40—49” group 48 per cent. (57 per cent. of men and 
42 per cent. of women). 

in the “50—59” group 54 per cent. (72 per cent. of men and 
48 per cent of women). 

in the “60 and over” group 54 per cent. (69 per cent. of men 
and 48 per cent. of women). 


Graduates 

THE ANALYSIS covered a total of 18,188 graduates (10.847 men 
and 7,341 women) of whom 10,575 (6,704 men and 3,871 women) 
held allowances above scale for responsibility. That is to say, 
58 per cent. of these graduates (62 per cent. of men and 53 per 
cent. of women) hold such allowances. 

In Appendix I are set out the detailed figures for each age- 
group. It will be seen that 


in the “under 30” age-group 31 per cent. hold allowances 
(33 per cent. of men and 29 per cent. of women), 

in the “30-39” group 58 per cent. (59 per cent. of men and 
58 per cent. of women), 

in the “40—49” age-group 72 per cent. (76 per cent. of men 
and 65 per cent. of women), 

in the “SO—59” age-group 75 per cent. (77 per cent. of men 
and 73 per cent. of women), 

in the “60 and over” group 75 per cent. (76 per cent. of men 
and 71 per cent. of women), 
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Good Honours Graduates 


THE ANALYSIS covered a total of 20.452 good honours graduates 
(12,562 men and 7,890 women) of whom 14,658 (9,309 men and 
5,349 women) held allowances above scale for responsibility. That 
is to say 72 per cent. of good honours graduates (74 per cent. of 
men and 68 per cent. of women) hold responsibility allowances. 

It will be noted in Appendix I that 


in the “under 30” age-group 44 per cent. hold allowances 
above scale (men 44 per cent. women 43 per cent.), 


in the “30—39” group 73 per cent. (men 73 per cent. women 
74 per cent.), 


in the “40—49” group 84 per cent. (men 86 per cent. women 
80 per cent), 


in the “50—59” group 86 per cent. (men 88 per cent. women 
82 per cent.), 


in the “60 and over” group 83 per cent. (men 83 per cent. 
women 83 per cent.). 


VI—Average § alaries 


THE FULL EFFECT of the additions and allowances on the salaries 
which teachers receive can perhaps best be illustrated by an 
examination of the average salaries which are being paid to the 
various types of teachers. 

To this end the Ministry made a further analysis, the results of 
which are set out below. The analysis was made in 1957, but the 
average salaries quoted here are the current rates, having been 
adjusted to take account of the 5 per cent. increase which came 
into operation on February 1 and, in the case of women teachers, 
of the current “equal pay” increment. 


For the purpose of this analysis the teachers have been grouped 
in the following categories :— : 


1. QUALIFIED TEACHERS 
(a) Assistants. 
(b) Heads. 


2. (GRADUATES IN SUBJECTS OTHER THAN MATHEMATICS AND 
SCIENCE 
(a) Assistants. 
(b) Deputy Heads and Heads of Departments. 
(c) Heads. 


3. GRADUATES IN MATHEMATICS AND SCIENCE 
(a) Assistants. 
(b) Deputy Heads and Heads of Departments. 
(c) Heads. 


4. Goopd Honours GRADUATES IN SUBJECTS OTHER THAN 
IMATHEMATICS AND SCIENCE 
(a) Assistants. 
(b) Deputy Heads and Heads of Departments. 
(c) Heads. 


5. Goop Honours GRADUATES IN MATHEMATICS AND 
SCIENCE 
(a) Assistants. 
(b) Deputy Heads and Heads of Departments. 
(c) Heads. 


Appendix II sets out in tabular form the numbers of teachers 
in each of these categories in the various age-groups and the 
average Salaries. 


QUALIFIED TEACHERS 


(a) Assistants. The Ministry’s analysis covered 173,856 qualified 
assistant teachers (56,801 men and 117,055 women). The average 
salary of the men is £852 and of the women £780. 

It will be noted from Appendix II that men qualified assistants 
in the “29 and under” age-group have average salaries of £635, 
in the “30-39” group £852, in the “40-49” group £976, in the 
“50-59” group £1,007, in the “60 and over’ group £1,010. (The 
corresponding figures for women are £577, £804, £879, £898 and 
£909.) 


_(b) Heads. The analysis covered 24,405 head teachers (10,535 
men and 13,870 women). The average salary of the men heads is 
£1,205, and of the women £1,092. 

In the “29 and under” group the men have salaries averaging 
£856, in the “30-39” group £1,074, in the “40-49” group £1,211, 
in the “50-59” group £1,236 and in the “60 and over” group £1,246. 
(The corresponding figures for women are £790, £1,016, £1,098, 
£1,103 and £1,116.) 


GRADUATES IN SUBJECTS OTHER THAN MATHEMATICS AND SCIENCE 


(a) Assistants. The Ministry’s analysis covered 11,022 graduate 
assistants in subjects other than mathematics and science (5.627 
men and 5,395 women). The average salary of the men is £927 
and of the women £873. 


Taking the age-groups separately, the average for men in the 
“29 and under” group is £729, in the “30-39” group £908, in the 
“40-49” group £1,080, in the “50-59” group £1,114 and in the 
“60 and over” group £1,127. (The corresponding figures for women 
are £690, £877, £995, £1,040 and £1,046.) 


(b) Deputy Heads and Heads of Departments. The analysis 
covered 2,876 graduate deputy heads and heads of departments in 
subjects other than mathematics and science—1,651 men, with 
average salaries of £1,195, and 1,225 women with average salaries 
of £1153. 

In the “29 and under” age-group the average salary of the men 
is £903, in the “30-39” group £1,077, in the “40-49” group £1,246, 
in the “50-59” group £1,291, and in the “60 and over” group 
£1,315. (The corresponding average salaries for women are £874, 
£1,079, £1,197) £1.212:and £1247) 


(c) Head Teachers. The analysis covered 1.601 heads (1,088 
men and 513 women). The men have average salaries of £1,435 
and the women £1.338. 

In the “29 and under” age-group the average salary of men is 
£958, in the “30-39” group £1,307, in the “40-49” group £1,429, 
in the “50-59” group £1,460 and in the “60 and over” group 
£1,515. (The corresponding figures for women are £903, £1,120. 
£1,348, £1,343 and £1,515.) 


GRADUATES IN MATHEMATICS AND SCIENCE 


(a) Assistants. The Ministry’s analysis covered 3,974 graduate 
assistants in mathematics and science (2,491 men and 1.483 
women). The average salary of the men is £978 and of the women 
£914. 

In the “29 and under’ age-group the men have average salaries 
of £764, in the “30-39” group £935, in the “40-49” group £1,130, 
in the “50-59” group £1,157 and in the “60 and over” group £1,161. 
(The corresponding figures for women are £716, £919, £1,036, 
£1,066 and £1,067.) 


(b) Deputy Heads and Heads of Departments. The analysis 
covered 2,110 deputy heads and heads of departments (1,463 men 
and 647 women). The men have average salaries of £1,220 and 
the women £1,172. 

In the “29 and under” age-group the average salary for the men 
is £925, in the “30-39” group £1,109, in the “40-49” group £1,277, 
in the “50-59” group £1,317 and in the “60 and over” group £1,348. 
(The corresponding figures for women are £867, £1,104, £1,213, 
£1,245 and £1,264.) 


10 


(c) Heads. The analysis covered 824 heads (719 men and 105 
women). The men had salaries averaging £1,470 and the women 
EGS. 

In the “29 and under” group the average salary for men is £780, 
in the “30-39” group £1,307, in the “40-49” group £1,465, in the 
“50-59” group £1,479 and in the “60 and over” group £1.546. (The 
corresponding figures for women are £897, £1,205, £1,286, £1,360 
and £1,680.) 


Goop HonouRS GRADUATES IN SUBJECTS OTHER THAN MATHEMATICS 
AND SCIENCE 


(a) Assistants, The Ministry’s analysis covered 10,038 good 
honours graduate assistants in subjects other than mathematics 
and science (5,535 men and 4,503 women). The average salary of 
the men is £994 and of the women £942. 

In the “29 and under” age-group the men have average salaries 
of £800, in the “30-39” group £1,001, in the “40-49” group £1.198, 
in the “50-59” group £1,225 and in the “60 and over” group £1,231. 
(The corresponding figures for women are £797, £989, £1,089, 
£1,140 and £1,177.) 


(b) Deputy Heads and Heads of Departments. The analysis 
covered 5,262 deputy heads and heads of departments (3,137 men 
and 2,125 women). The average salary of the men is £1,283 and 
of the women £1,225. 

In the “29 and under” age-group the average salary of the men 
is £975, in the “30-39” group £1.176, in the “40-49” group £1.349, 
in the “50-59” group £1,392 and in the “60 and over” group £1,403. 
(The corresponding figures for women are £931, £1,175, £1,288, 
£03) Cand £1,518.) 


(c) Heads. The analysis covered 1,822 heads (1,289 men and 
533 women). The men have average salaries of £1,669 and the 
women £1,577. 

In the “29 and under” age-group the average salary for men is 
£905, in the “30-39” group £1,468, in the “40-49” group £1.645, in 
the “50-59” group £1,743 and in the “60 and over” group £1,811. 
(The corresponding figures for women are £978, £1.461, £1,554, 
£1,607 and £1,745). 


Goop Honours GRADUATES IN MATHEMATICS AND SCIENCE 


(a) Assistants. The Ministry’s analysis covered 2.034 good 
honours graduate assistants in mathematics and science, 1,286 
men with average salaries of £1,065 and 748 women with salaries 
averaging £1,009. 
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For men in the “29 and under” age-group the average salary 
is £821, in the “30-39” group £1,076, in the “40-49” group £1,268, 
in the “50-59” group £1,282 and in the “60 and over” group 
£1,269. (The corresponding figures for women are £799, £1,045, 
£1,145, £1,191 and £1,263.) 


(b) Deputy Heads and Heads of Departments. The analysis 
covered 2,447 deputy heads and heads of departments (1,721 men 
and 726 women). The average salary of the men is £1,334 and 
of the women £1,252. 

The men in the “29 and under” age-group have average salaries 
of £991, in the “30-39” group £1,228, in the “40-49” group £1,391, 
in the “50-59” group £1,410 and in the “60 and over” group £1,433. 
(The corresponding figures for women are £935, £1,187, £1,319, 
£1,320 and £1,355.) 


(c) Heads. The analysis covered 662 heads (551 men and 111 
women). The average salary of the men is £1,754 and of the 
women £1,713. 

In the “29 and under” group the average for men is £961, in 
the “30-39” group £1,653, in the “40-49” group £1,736, in the 
“50-59” group £1,777 and in the “60 and over” group £1,822. (The 
corresponding figures for women are £1,591, £1,588, £1,691 and 
in the “50-59” group £1,754.) 


Conclusion 


TEACHERS’ SALARIES are now running at £244m. a year—that is 
an average of just under £1,000 a year each for a quarter of a 
million teachers. That this is nearly half the total cost of educating 
the 6,750,000 children in our schools is a measure of the impor- 
tance of reaching right and just decisions about teachers’ salaries. 

The purpose of this pamphlet has been to set out the facts, 
simply and briefly, but at the same time accurately and fairly. It 
has been no part of this brief to argue a case: the proper place 
for that is in the Burnham Committee. 
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Appendix II 


AVERAGE SALARIES OF TEACHERS BY AGE-GROUPS 
1. QUALIFIED TEACHERS 


(a) Assistants 





























Men Women 
Age- Average Average 
Group No. Salary No. Salary Total 
29 and 
under 13,714 £635 47,588 ES i 61,302 
30-39 20,729 £852 20,071 £804 40,800 
40-49 15,300 £976 av cat (vp! £879 38,065 
50-59 5,581 £1,007 22,031 £898 27,612 
60 and 
over 1,477 £1,010 4,600 £909 6.077 
56,801 £852 117,055 £780 173,856 
(b) Heads 
Men Women 
Age- Average Average AL otal 
Group No. Salary No. Salary Tota 
29 and 
under 45 £856 134 £790 179 
30-39 1,301 £1,074 1,347 £1,016 2,648 
40-49 4,336 £1,211 4,743 £1,098 93079 
50-59 3,739 £1,236 6,228 £1,103 9,967 
60 and 
over 1.114 £1,246 1.418 £1,116 2/532 
10,535 £1,205 13,870 £1,092 24,405 














2. GRADUATES IN SUBJECTS OTHER THAN MATHEMATICS AND SCIENCE 


(a) Assistants 


Age- 
Group 


29 and 
under 


30-39 
40-49 
50-59 


60 and 
over 


No. 


1,844 
732 
¥291 

582 


178 





027 








Men 


Average 
Salary 


i209 
£908 
£1,080 
£1,114 


£1,127 





£927 





Women 
Average 

No. Salary 
2,303 £690 
944 £877 
1,160 £995 
864 £1,040 
124 £1,046 
5,395 £873 





(b) Deputy Heads and Heads of Departments 


Age- 
Group 


29 and 
under 


30-39 
40-49 
50-59 


60 and 
over 


(c) Heads 


Age- 
Group 


29 and 
under 


30-39 
40-49 
50-59 


60 and 
over 


No. 


119 
404 
628 
364 


136 





1,651 





No. 


4 
ie: 
608 
320 





1,088 





Men 


Men 


Average 
Salary 


£903 
£1,077 
£1,246 
Piel 


£P315 





£15495 





Average 
Salary 


£958 
£1,307 
£1,429 
£1,460 


£15515 


£1,435 

















Women 
Average 
No. Salary 
124 £874 
246 £1,079 
374 £197 
418 Sse be. 
63 £1,247 
Lee Pn) £15153 
Women 
Average 
No. Salary 
4 £903 
34 £1,120 
194 £1,348 
249 £1,343 
+2) E') bated Pa 
513 £1,338 











Total 


4,147 
2,676 
2,451 
1,446 


302 


11,022 





Total 


243 
650 
1,002 
782 


199 





2,876 


Total 


109 
802 
569 


115 





1,601 





3. GRADUATES IN MATHEMATICS AND SCIENCE 


(a) Assistants 











Men Women 
Age- Average Average Total 
Group No. Salary No. Salary ota 
29 and 
under 806 £764 586 £716 1,392 
30-39 535 £935 245 £919 780 
40-49 604 £1,130 348 £1,036 952 
50-59 453 £18757 278 £1,066 731 
60 and 
over 93 £1,161 26 £1,067 119 
2,491 £978 1,483 £914 3.974 























(b) Deputy Heads and Heads of Departments 















































Men Women 
Age- Average Average 
Group No. Salary No. Salary Total 
29 and 
under 155 £925 97 £867 252 
30-39 313 £1,109 116 £1,104 429 
40-49 490 £277 180 £1,213 670 
50-59 391 £13317 224 ftza5: |. 615 
60 and 
over 114 £1,348 30 £1,264 144 
1,463 £1,220 647 £1 b2 2,110 
(c) Heads 
Men Women 
Age- Average Average 
Group No. Salary No. Salary Total 
29 and 
under 2 £780 1 £897 3 
30-39 Pi £1,307 5 £1,205 28 
40-49 340 £1,465 48 £1,286 388 
50-59 303 £1,479 49 £1,360 352 
60 and 
over By £1,546 2 £1,680 53 
719 £1,470 105 £1,320 824 
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4. Goop HoNoursS GRADUATES IN SUBJECTS OTHER THAN 


(a) Assistants 


Age- 

Group 
29 and 
under 


30-39 
40-49 
50-59 


60 and 
over 


MATHEMATICS AND SCIENCE 


Men 


No. 


1,951 
1,922 
a Agee 

409 





Average 
Salary 


£800 
£1,001 
£1,198 
£1220 


=1,231 





£994 


Women 
Average 

No. Salary 
2,043 £797 
968 £989 
886 £1,089 
551 £1,140 
55 sol Got SF 
4,503 £942 





(b) Deputy Heads and Heads of Departments 


Age- 
Group 


29 and 
under 


30-39 
40-49 
50-59 


60 and 
over 


(c) Heads 


Age- 
Group 


29 and 
under 


30-39 
40-49 
50-59 


60 and 
over 


Men 


No. 


216 
942 
1,208 
637 


Men 


No. 


5 
89 
743 
376 


Average 
Salary 


» 37 
£1,176 
£1,349 
£1392 


£1,403 


£1,283 





Average 
Salary 


£905 
£1,468 
£1,645 
£1,743 


£1,811 


£1,669 








Women 
Average 
No. Salary 
PA Be £931 
544 £1,175 
699 £1,288 
588 Pie Skt 
79 £1,318 
2125 £1,225 
Women 
Average 
No. Salary 
4 £978 
39 £1,461 
239 £1,554 
217 £1,607 
34 £1,745 
533 £15597 























Total 


3,994 
2,890 
2,063 

951 


140 


10,038 





Total 


431 
1,486 
1,907 
P22) 


213 





Nn 
nN 
ON 
N 


Total 


128 
982 
593 


110 





5. Goopd HONOURS GRADUATES IN MATHEMATICS AND SCIENCE 


(a) Assistants 


Age- 
Group 


29 and 
under 


30-39 
40-49 
50-59 


60 and 
over 


No. 


487 
243 
299 
207 








Men 


Average 
Salary 


£821 
£1,076 
£1,268 
Piezor 


£1,269 


£1,065 


Women 

Average 

No. Salary 
319 £799 
127 £1,045 
167 £1,145 
126 £15191 
9 £1,263 
748 «£1,009 


(b) Deputy Heads and Heads of Departments 


Age- 
Group 


29 and 
under 


30-39 
40-49 
50-59 


60 and 
over 


(c) Heads 


Age- 

Group 
29 and 
under 


30-39 
40-49 
50-59 


60 and 
over 


No. 


153 
309 
666 
507 





17 
278 
219 


36 





551 


Men 


Men 


Average 
Salary 


£991 
£13228 
£47391 
£1,410 


£1,433 





£1,334 


Average 
Salary 


£961 
£1,653 
pS Wet 
I i Uf | 


£1,822 


£1,754 


20 











Women 
Average 
No. Salary 
88 £935 
137 £1,187 
265 P1319 
220 £1,320 
16 £15355 
726 FAGD52 
Women 
Average 
No. Salary 
1 £1,591 
3 £1,588 
62 £1,691 
45 £1,754 
111 2) bag BIE 























Total 


20 
340 
264 











